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—occurring-in Job Corps. Every year, tens of thousands of young people
__find hope and opportunity through Job Corps, and throughout this pa

year the program has excelled and helped America’s at-promise youth to

In part, based upon the input and participation of employers and educators, Job Corps’ administrafors,
aff, teachers and ou.' ano
initiatives-that-wit-de 0D COrpS oT tOMOITow, !i"' estetanaproven

N nrom nith-of-Ameri
QA QA J1T0 VOO U CA.

hese initiatives and programs will allow us to res e the classroom and to expand employe
relationships to change where students are taught. They will allow us to expand after-hours tutoring and
MEeNtoring opportunities to change when students are taught. And they witl altow us to expand on-center
or-social skitts development tochanoge how students-interact-with-us-anc with ChOtheI’f
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Look closely. Everyone pictured here Is an actual Job Corps student, graduate or instructor.




WHAT IS JOB CORPS?

estapblished In 1964, Job Corps IS the nation’s largest residential, educational and career

~ (PY) 2006, Job Corps enrolled more than 60,000 students nationwide. In

can obtain Information about Job Corps enroliment by calling (800) /33-JOBS or by

visiting Job Corps’ Web site at wwwi.jobcorps.dol.gov.

——WHERE IS JOB CORPS? —

'Inh(‘nrncopg.:at centers | istrict o

(This_number mcludes_the_ﬁultpnt’r_a.nd_chnaluﬁee_.]Qb orps_Centers, which are

temporarily closed.) Job Corps also manages Outreach and Admissions (OA) and Career

~ Transition Services (CTS) operations at hundreds of Tocations around the country.

—HOW-DOESJOBCORPSWORKl— — —————— ———————

Young-people-apply to Job Corps-through-an-admissions ¢

) = 'l .[. ] | : II | = I .l I =..

person’s home and offers training of interest to the young person. While at the center,

10SEN v (0 Nrougn an integrated 1earning experience

students gain new sKills that are beneficial in the workplace and helps students increase

thei S students ici i INg exXperie

transmonal services and follow-up support. Job Corps is a self-paced program. As a result,

lengths of stay vary. Students may remain enrolled for up to two years, and while the average

di Yy €10 0 Ol d UUC , JrauudlLe CllTla diT dvVelrage O .0
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VHATL DO JOB CORF DEIN ARN?

A maJjority ot the students in Job Corps work toward the attainment

of a o ool diptoma or a General Educational Devetopment——

automotive, business technology, construction and health care.

/oical- Job-Corps-student-ha tee—mpleied—high%eheel,—iﬂeads—

sligh helow. the eighth-grade level _has never had a full-time job

hetween and 19 vears old and i 0M_an_economica

disadvantaged family. Sixty percent of Job Corps students are male.
Approximately 52 Dercer Tor 8
American; percent-are white,-17-percent-are-Hispanic, 3percent

are-American-thdianand-2-percentare-Asian/Pacifictstander———

NHO OPERA DB CORPS? =
Known as one of the original public-privaie partnerships,
IS 100 percent federally funded. Although Job Corpsis
istered—bythe U:S—Departmentof tabor (DOL), specific
h-as-center-operations, Outreach-and-Admissions{OA)—

ompanies and agencies that have been awarded contracts through

a_competitive bidding process. Large and small corporations and
onprofit organizations manage and operate 94 Job Corps Centers
1ese contractualagreements——————————————

he remaining-28-centers—areoperated-through-an-Interagency

Agreement between DOL _and the Departments of Agriculture
and Interior. The Department of Agriculture operates 19 centers
across the country, and the Department of the Interior operates nine
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Listed helow _are the numbher of Joh (‘nrpc centers, center operators, and OAJ/CTS

operato n_P 006. (Although the JiTport ana Oconaluttee Job Corp enters are

INCluded In the numbpers, these centers are temporarily closed.)

lob (‘nrpc Center ﬂppm'rnrc

ob Corps OA Operators

Hb%enmmq&stenﬂyha&eﬂee#mehlghesbgmduate ement rates amo

WWWL@@M@@M aced |

education pmgtam&oumnedimmrkmmmjmamg&ﬁp&mmgm he workforce

or enlisted In the military, and 9.1 percent of Job Corps” graduates enrolled In continuing

Wmmmmmlmmgsmmwmm

u.p{omaror Dce cate; of students completed ca

HOW DOES SOCIETY BENEFIT FROM JOBCORPS?

Throuah Job Corps’ commitment to continuing education and the ivation of social and

career skills, the program provides a solid foundation for students to succeed In their

communities and careers.
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PURPOSE

Administered by the U.S. Department of Labor, Job Corps 1S commitied to helping

— Job Corps was originally established b aside B. Johnson as part of the

_ Economic Opportunity Act. Authorization for the program was renewed under the

Comprenhensive Employment and Training Act (CETA), then Title TV-B of the Job Training

Partner D A PA Al urrentlty autnorized py e I-C 0 1€ VVOIKTOrce
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SERVICES
Job Corps IS an Intensive program designed 1o assist eligible youth in their development Into responsible,

empioyableandproductive ens. Job Corp dll OPeIt ernro c PIOJrd W dlTOWS €d Ude

O WOIrK 0 eetimng p

O e omnprenan a N alda¥a a¥a
O c O (J \/ Ci ay U

Assessment of reading and math levels upon entry
* Integrated academic and career technical training

¢ \WWOrKpiace coimimur allor s, g
M AR ~ ~
Occupationarexploratio
ndividualized-career-planning

o |Industrv-hased certification proarams.

* Reqistered apprenticeship opportunities
» Employability and social sKills/cultural awareness development

estaentiarnousing, me \Wance

Health—and-welness—programs—(ineluding—medical—mental-health,—oral-health,—substance—abuse,—and

» Student government and leadership programs
e English Language Learner (ELL) Instruction

 Basic fiving attowances

» Work-Based Iearning opportunities
St-program piacement and transitional Support

Approximately six-out-of seven students-live-on-campus;-while the remaining-studen
espective centers daily. Job Corps offers reasonable accommodations to students with
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: A
Youth enter the Job Corps program voluntarily and must be at Ieast 16 and not yet 25 years of age at time
of enrottment. A Job Corps apptlicant must:

Be-a-U.S.citizen; national-or-among-the categories-of eligi
nvestment Ac
» Meet age requirements
* Meet Tow-income criteria

igned consent from a parent or guardian if he/she is a ming
hild care plan if he i aof a dependent child

» Not exhibit behavioral problems that could inhibit_ him/her or others from benefiting fully from the

Because Job Corps is a voluntary program, students choose to enroll in the program and can exit at
any time.

The OA counselor then reviews the application, along with
~_additional documentation from Sources such as schools, to confirm

history is evaluated by appropriate staff. A decision _regarding the
—_enroliment of an applicant with previous behavioral problems is
|||ade -III accmdance Wit'l pIOCEdUIES establislled by € U.S.
—Department-efLaber (DOL)to-ensure-the-appticant-witl-benefi
— fully from the program.———————————
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ationwide, Job Corps-operales salellile cenlers thal serve as annexes—— 4
0_centers with a high volume of program participants. Maost Job

Corps centers are located on property that 1S owned or leased
ong-term by the federal government.

DOL awards and
creening-of new students.-center operations.-and-the placementand— ™
ansitiona nport_of graduates and former enrollees. When
Congress authorizes and provides funding for a new center, a  §

ompetitive process is initiated to Select the site. Large and smat—

orporatio and—rnonpro organizatio --l'-l-ll

expertise, proposed costs, past performance and other factors, In
accordance with the Competition in Contracting Act and the Federal

ACqU U Regulatio . D 0 U U a dWdl U dl TU C

However, as a part of ongoing efforts to reach out to small business, Job
Corps staff and administrators participated in_small-business

11 which representatives of more than 100 small businesses attended
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During PY 2006, selected center operations, outreach and admissions, career transition

SETVICTES, Hﬂﬁ‘SUppDTt‘CUﬂT WETE ' rsmatt=busir 1. Obligatior

$298 million; or more than

__Job Corps’ 122 centers are located in both rural and urban communitie he

Departments of Agriculture and the Interior, through an Interagency Agreement with DOL,

—Gperate—ZB—JUb—Corps—cemers—Gn—pu ands throughout the countr

|’rra

~ The length of time students are enrolled in Job Corps correlates with po

WWWWWWWW

ﬂre&FeeHeehme&I—tmeﬁgﬂafegF&m—aﬂmn—HﬂghﬁeheeHalﬂslem&

—galnvaluable%mpleyabuw —These

ultimately remain part of the workforce

aining) found jobs, enlisted in the military or enrolled in education programs. More than

73 percent of graduates entered employment (with an average wage of $8.72 per hour), and

more than 9 percent entered continuing education programs. ApprOX|mate|y 18 percent of_

homesick, and medical reasons
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ADMI RATION AND MANA MEN
Job Corps IS a national proqram administered by DOL through the National Office of Job

orps and six Regional O eS.

ements—and Jfaeﬂﬁat

- |~ strong community relations.
\

B— i ditional :
__the management and administration of the Job

Corps program. This network of service providers

includes: O e-Stop Career Centers communlty- and faith-based organlzauons national

communities
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RFORMAN AND A OUNTAB B
Job Corps centers have performance measures for student
outcomes, as well-as quality and compliance measures Telated to——

alal N ala NN O--Nroce
A U c avwal o iy
ontinuea 1o S

PR Plan that is in accordance with the Federal Acquisition
Regulations (FAR) and qgoals established by the Office of

Vianagement and Budge Procuremer xecutives Cour

AR i

nerformance and penalizing poor performance.

Contractor performance is measured based on students” early
program retention, achievement of academic and career technical
credentials; ptacement, job retention-and post-placement-earnings: >
ince the implementation of PBSC provisions, there have been

pport the goals of the program while providing flexibility toward

accomplishing those goals. In addition, the performance management
systems provide a comprehensive picture of performance

oughout all phases of a student’s Job Corps experience.
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Each year, Job Corps Issues policies outlining program qoals performance expectatlons
and reportnrg_rEqUWGmEn .

5 [ [ V
SYSIE are reviewed-todetermine-whethe STONS

aligned with Job Corps program

the Office of the Inspector General (OlG) regularly reviews the program to assess

ntabitity O

quahI;LmUng_ls_tepQLted he Nati

measure for center/OA/CTS operations. The quality rating is used for contracting purposes as

part o Vi i Y, i ices u 0

facilitate-managing program changes to operations.

DA A

'Y AUD

The Tntearit of Jol oot A TS criiical “Siro effach R Gf

center operations and to ensuring program credibility. Thus, concurrent with annual

quality assessments, Regional Offices conduct mandatory audits of performance-related
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Operating since 2001 | 0D orps’ areer
— Development Services System (CDSS). Under CDSS,

‘\ ) .
ool )
2 Ll;y‘,}-f ﬂj_'__, )

W

T 'a;"]“bk&?/;og F\.{lﬁcméd {df

services and a more integrated approach to the

Nto Work and the commun ne stage ) a

outlined below.

map out and commit to a Personal Career Development Plan. Upon completion o
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D and fo dents wha did graduate ta learn the skill sets necessary

to pursue greater opportunltles in the workforce. Students learn and

practice career technical sKi -ceTfmﬁaTTde,'

tnder-thedirectionof Job-Corps employerpartne
Students-use-this-time-to-continue-tofocus-on-the communication——
and_problem-solving_ski hey worked on during CPP. Students

also begin the job search process and learn how to identify and

ACCESS SUPPOrt SETVICe n_e_e_dFdTO_I_e_leE_p_eTTdETTﬂ_NFaTTh_e_eTTd—

U PETNoy, UUT dlt KEU ” JU V el)l()vuiels

o-ensure-a-smooth-transitio 4rem+h&eeﬂteﬁe+he£emm&m%y—'.

AR R TRAN ON PERIOD

Another key feature of the CDSS model is CTP. Following initial

job placement, Job Corps personnel work with graduates for up to

transportation to and from work. Graduates are encouraged to stay

in touch with their career transition specialists and report back
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3 ANICAL AND ACADEM RAINIIN

With the rapidly changing American economy and the growing Importance ot technological proficiency

or entry-tevelemployees, Job Corp sfocusing i certe i dacademictra 00 55k

Through Its national and local Industry partnerships, Job Corps works with employers to provide training, at

and at work si ' ' fer 0 develop and attair

S ] a1 pProv

O ftechnoloo allida
Ul UToqgy O C

students

er _prepared to work in

high-growth, high-demand fields. Technical Training

27% W Construction

21% M Business & Finance

8% W Health Care

0% Hospitality

/7 Advanced Manutacturing

he program 4%  _Automotive & Machine Repai

continues to Improve Its technical 4% Information echnology
- 4% Retail Sales & Services

d anCe and 10 enhance Vvep-

3% W Renewable Resources & Energy

Ia -] + Alat
DdSCU TES0UTCTES LU ACLUNTITTIOUALE

1% M Homeland Sect rity

[% W Transportation
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eSPONSe10-tNe-DIroad-NasSed-NatloNnd cNO-WNAere

\ ‘ I _ '- - = I I = | = | _| d

credentials In their hiring and promotion decisions. Job Corps

0_MaKe SIgN d1l PIrOgre 1 110 0

help more students earn high school diplomas. In PY 2001, the

community colleges. Centers located near community colleges
enter into agreements wi e colleges to provide courses and

—technicaltrainingtha ay not otherwise be available to Job

mllpgp credit
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areer Success Standards

In_order t0 complete the Job Corps program, Students must meet a Set of behavioral

EXPeClatio dlnd JdeImo d

andards (CSS): Workpla

A
A

— Communication, Independent Living, and Career and Persona

In 2006, CSS was Introduced o the Job Corps community through a series of National

N were attenaeqg pv representative

i ides the framework for the consistent modeling, mentoring

—_and monitoring of appropriate_ community and workplace behavior among staff and

~ students.
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JOB CORPS
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V222842 y 4 %

Increased globalization of Industry and continuous technological advances have created an economv In a

Nge. Jop Corps graauates mu bewell-eguipped to mee

OUdy andad i tne tatare

has established a New

. Ensure that students receive training aligned with indusiry skill standards and certifications and

Uragwcmfdnatwn—oﬁvtr(icrrmmmng‘pmg by nationally recognized orgar

g Corps-offers, career-technical, applied academic
are being developed dents will have to demanstrate that they have the knowledge, skills and abiliti
required by these national training standards before they can graduate from the Job Corps program. In

~addition, Job Corps is developing national curriculum guides aligned with its training standards.

and expanded use of advanced technology.

In January 2007, the Philadelphia Job Corps Center began to focus all of its training, including career R
technical and academics, on preparing students for careers in the health care industry. This followed
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Research and Development. The programs at the Institute are aligned to National Health Care Standards

ined by the Nationat € Tum Science and Technotogy Education. The

0 identify potential employe

Institute.




hall meetings and group counseling sessions and are required to clean and maintain their rooms, as well

a e cCommoaor V'O'-"- Uder are also required to comply witt e cer

ea%eearag%%deg%eeeﬁmteraeﬁen&mengﬁ d e encouraged

WMWISMW helping IA

adjust to community life in Job Corps; providing assistance with reading, math, technology and other

aya s-—anﬁ—g—e-rre-raﬂy—e-nha-rm-ng—the’ T qU—a-hty—Of—hfe—f I WW :

to train and educate stable and productive

WOTKETS.

—quarter,- Job-Corps-centers-conduct-a-Studen

< Facti I !

perspectives on a broad spectrum of quality-

of-life issues, including on-center safety. The

ﬂ)rogranrhawstrrcti‘eroﬂ:oierance

—Poliey-for-drugs-aned-violence-Students
——r” J—f&ﬂ—t@—eemply—wuh—the#%he%

__dismissed from the program
1) ~
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The primary objective of the Job Corps Health and VWellness program is to increase each student’
employability by establishing and maintaining the student a or her op c ‘V‘-IIV
prevention-of aceid ﬁjUﬂ%BﬁST&h@&lfh‘S@fWC@Sﬁf@ﬁfOWd@df&SfWi@ﬂf&Ofeaﬁh—eeﬁfefth
weHness-program-tha cee@aa%es—me&eal,deﬂt&handrmemm#}ealtkm% ovid
udents with basic health services, the Job Corps Health and Wellness program helps students:

» Learn how to access health care in the community
d responsible use of health care services

overview of avaitable

|

history. Drug testing is conducted to ensure that students comply with the program’s strict Zero
Policy. A complete entrance physical examination and round of immunizations are also conducted

during the studer rﬁnmrmaywmmpus—EﬁTeranty‘Héa are is available to studer

ional-health-and safety competencies-in-a-varietyof fields-This-is-acritical-ele

program’s career technical training approach




Job Corps 1S committed to meeting the needs o each student enrolled In the program. [0 ensure that

ities hrave equal oppor

elp students achieve
udents with disabilities from the ad

nrogramwide plan to ensure that centers c
Administration (OSHA) standard fa alﬁnI_chLQmLum_eprsum_
technical training that could potentially expose students and staff to hexavalent chromium are required to
evi mmmmmmmmmm exposure fa

Wil e acce ange—Job-Corps*safety-agendaalsoinctudes—————

ety Program Review Guide

DMMWMLQHW

understand all compliance requirements, and Indicates areas for continued improvement. The guide

A .vv .. .'. ."VA' 'l' '.".' "' l.' .. vv..' i i'.."." A c Mmer

D 1 4
FTOYT Al T CICTIet IS,

e oved Timeli FIniury R ing (SHARE Initiative)

The Safety, Health and Return-to- Emplovment (SHARE) Initiative launched by President Bush during B
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arety INEW
Job Corps publishes the Satety Circle, a quarterly online newsletter
0_disserminate_safety and ties ews_and_information, safety
atning-modutes,and-tinks-to-outside resources-Each-issue-addresses——

A aeren a a a¥a ‘ala ala ala N 0 ala alda N
Cl \/ IV, C J U

content focused on food-borne i l:--
health hazards of lead. This publication also provides an opportunity
for Job Corps to contribute 1deas and share best practices

yStemwide:.

Particibation-in paNet-and DO safew—Emﬂtsiﬂ
Job Corps-is-actively involved in the Federal Network for Young
Norker Safety and Health (FedNe ob Corps has received letters

g B PO TR
and other forms of commendation from OSHA 1n recognition of its Lhkas 1R "u ;

V. VEermer

Membership in Professional Environmental Health Safety

Organizations




~ Orleans Job Corps Center reopened on Ju
__isscheduled to reopen in the coming month

a a renova

%&Hh&devel—eamen%e#&new#aeﬂﬂyﬂe i ho

r‘nmmnnlt\/_a,nd_r ional lahor ma i Planners

usage of space to meet the center’s particular needs.

—s&#eundmeemmﬁm%y—smaadhefeﬂee%&naae%l—%a%eﬂ%me&kbtmﬁ

ensures at Jobh C

a
characteristics of the region
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Since 1975, Job Corps has recognized the accomplisnments and successes of ItS qraduates

with the Job CO|pS Hatto ame Award. Ba

VOIVEer e awWdl O TTOTTOTS

th&awardrmelude

As a teen, Ussrey’s prospe cemed bleak. Hi her was a World Wa eteran and a

member of the Cherokee nation, and after many years of being moved from place to place

mmlmmﬂﬁu 0 adju

Ussrey’s “hig break’ in the entertainment ing

returned to Oklahoma and enrolled in Job Corps.

Af : Seidad il e I g

Northeastern State University, where he received his bachelor’s degree in engineering

physics and math. He went on to obtain his master’s degree at the University of Central

and _Nnas been emplioveq b AA TO

Ussrey serves as the section manager for Navigation and Landing Systems Training in t

anda lu‘

ssrey also developed a love for community service that ha

over the years. He has served_as_a_Leadmg_mgmngmchmLsghggls,_andJumenﬂ
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serves as an Equal Employment Opportunity counselor with the Aeronautical Center’s Civil Rights Center.

\

\
‘\
\ : !
| y
B ]
By |
/] |
/ II Dr. Jess Ussrey, 2007 Hall of Fame inductee, ‘

,I 4 with Deputy Secretary of Labor Howard
’l ,l Radzely and National Director Esther R.
,’ Johnson, Ed.D.
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What arve Top Corpns’ Tools Tor Success?

CHARA

Student Government Association
n-essential aspect of a Job
peeHe—peeFmteraeHenAeb
___association is composed of students who are ele A
between the student population and center staff. The associations are responSIDIe for

addressing the needs © [ 3 a5 providing opportunitie

__ Groundhog Job Shadow Day and Job Shadov

For the past nine years, Job Corps has participated in Groundhog

numerous-year-roundjob-shadowing opportuniti Job Corps students na
wmmmww&wmu

America’s Promise and Junior Achievement, the Job Shadow Coalition has provided Job

nationwide participated in Groundhog Job Shadow Day. At 59 centers, shadowing

ODWWWWWWWW 0

- - - E .
National Youth Service Day. Coordinated by Youth Service America,
WT—FY—ﬂTS—D—ITId—h—A—FFa ional You ervice Day is held each year in April to recognize the

businesses that partner with Youth Service America
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because of National Youth Service Day activities. This year’s results

are evidence of Job Corps’ unwavering commitment to giving t
o-communities-through-volunteerismand-community service
MAKE A DIFFERENCE nn Day

ng In the eighth year of nationwide participation,

students and 1,410 Job Corps staff members
e ﬂk& joi ints of Light Foundation and USA—

Job Corps students and staff are proud to organize and lead service-

oriented proje i Tﬁﬂmmwmmmca—mm—

VWOTR dITOw

. sential skitls_i P i B
eamwork and selflessness — all skills that prepare them to be
productive and essful members of their communities and the
nation’s workforce.
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In_Z005, Hurricanes Katrina and RIta devastated NOmes and DusSIinesses across the

ulf Coast. Two Job Corps centers were severely damaged, and stude

Nlovar O ~ Arn A A A P ~ Aantar saora -
NEW Ul1Ea OD O1p enter ano LHTPO OD O VV O

—Inresponse to the needs of communities and residents along the Gu ast, Job Corps
students and staff generated $20,000 in hurricane relief through various fundraising effo
from carwashes to bake sales. They provided care packages of nonperlshable items to

evacuees, and staff members volunteered with the Red Cro

;‘a
ob Corps centers in ldaho, Missouri,

Through a partnership with Major League Baseball and Habitat for Humanity, more than
Wmmmﬁmmmmmmmmv e Over five
—weekwml d afayette i

All of these effo Ilminated in the summer of 200 acretary o
Chao and Job Corps National Director Dr. Esther R. Johnson opened the doors to the

rebuitt New Orlear ob Corp enter. Because Job Corps is back with a permaner

H [\ VA | r 1l + x| $aff |- 41~ + 34 + 43 It
PIESETILE 11T INCVV UTICdITS, SWUCTILS dilu StdiT Tiave Ule UOPpPUT Uity U COUTUINue eIy

s - - - - - -

New Orleans” health care system was decimated by Hurricane Katrina, and has yet to
recover fully. But as hospitals, cllnlcs and other medical facilities resume full operation,

ith
real promise_in today’s WOkalaCES Focusing on the needs of the health care system in New
Urleans Job CorpS has a wonderful opportunlty to prOVIde targeted tr alnlng in

high-growth Larea‘rmhvheahrrcare—mdusﬁyﬂolreomrs—mmmbe back—m

TAY,
y U
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BY THE NUMBERS

STUDENT RESULTS

Graduate Placement—

—least 60 days, and has completed the caree
ivalent General Educational Developmen

— has earned a high school diploma (HSD) or eg
(GED) certificate while enrolled in the program. A former enrollee Is a student who has

~ separated from the program after 60 days but who has not attained graduate status.
*” Nan60-aays, or wno were separatea tromthe programTor-an eve

~__Placement Rates
Job Corps continues to place a high proportlon of students In _IObS. education or training

programs, or the military. ITn PY 2006, 83 percent of all graduates were placed and 72
~—percent of all graduates and former enrollees were placed.
 Graduate Job Training Match gTM)

In PY 2006, 66 percent o ompleters were pla

the military or post-secondary education/training.

A | L L C.
Average Length of Stay

Career Technical Completion

In PY 2006, approximately 51 percent of all students completed one or more levels of




ANNUAL REPORT

PY 2002 PY 2003 PY 2004 PY 2005 PY 2006 |
D T A I R

Graduate Placements

Entered Employment 77% 79% 80% 80% 74% j

Total Reported Placements* 87% 90% 91% 88% 83%
— Graduate Job Training Match (JTM)
% of Graduate JTM Placements 56% 58% 63% 65% 66%

-of Stay-(months)y

Graduates

% of All Terminees 61% 62% 60% 55% 51%
All Terminees 19,849 20,975 20,570 19,117 18,552

*Asstmes-that all terminees-who-were-noet-contacted-did-not obtain-jobs-or-enrol-in-educs




JOB CORPS

AR PERFORMANCE

UDEN

TOTAL REPORTED GRADUATE PLACEMENTS TRAINING

62%
02 03

PROGRAM YEAR PROGRAM YEAR

04

G

AVERAGE HOURLY JOB TRAINING MATCH
(WAGE AT PLACEMENT)

$9.40
$9.13
$8.70
8.64
02 03 04 05 06

PROGRAM YEAR PROGRAM YEAR

OLLA PER oOuU
L
o 9 .
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03

04

PROGRAM YEAR

PROGRAM YEAR




Age

216% W Age 17
19.7% M Age |8
18.0% ® Age 16
o Age 19
9.7% W _Age 20
6.3% W Age 2|

b " Age 22
3.3% 23

2.0% W Age 24

~~
~~o

Race/Ethnic Group

52.1% W African-American

I
I
1

17.0% = Hispanic

3.2% W American Indian

A Asian/Paci nd
© \Sia a ahc

Gender
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Dther Characteristi

398% WM 50tc79
21.8% W 10.0 and above

6.5% High hool Dropo

32.8% M Family on Public Assistance

17.5% M 0.0t0 4.9

80N

ENT

PER(

’—

Family Size

38.6% WM 2to4
20.5% W 5 and over




$Amount Percent

o
2.0 44.3% M Student Training Costs

OUtreaCh/’AdmiSSions 8:006_ —4_2—3‘5_8%_. Suppur‘t Services

N 4 19.9%  Admin/National Activities

Transportation
Meals and Lodging 198,787,000
~ Allowances 82,649,000
NVorkers’ Comp Benefits 3,536,000
Medical Care 87,517,000
Career Transition Services ~~ 61,450,00

286,874,000

enter Administration

o

L E R 2 D PR V. | 4
Olldl ENECCring/rTOopcriy 1M idiagCriTiciit

otal Operating Costs $1,441,125,000 100.0

| SERVICE LEVELS

araee eneth o z Months)
= 7

A
ya

(graduates)
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LTLSS'1$
S6'PbS1$
79'S€S‘1$
I
01°60S°1$
VTPSH1$

S1°66€°1$

8L LSE1$

S6°LOE‘1$

wweils

I1S°€S1°1$

PROGRAM YEAR




JOB CORPS
REGIONS

COLOR KEY:

. Boston
Philadelphia

. Atlanta

B Chicago

I Dallas

. San Francisco

ALASKA e
800 nn Martin Drive

T, Aiv
on

Palmer-AK-994
40-

AAE
L
0Q
00

ax: 90 46-8810

ey Al  PO.BxS44  9)ohCorpsAvenve 4155 County Highway H
Operator: Chugach Mckinley, Inc.— Garrochales, PR 006520544 P.0.Box9%7  Laoma, W

i Tel-(787) 816-5520 or Bamberg, $C29003
- i 37) 816- el: (803) 245-510 : -

00iindian School Road, N.W."pac: (787) 8810971 Fax(803)245-59I5  (Capacity:205
: Uquerque NM 87104 ranarif 7 falr_\:\rit\,l: 22@ erator: UM Ore arvice

40- A 0 = G
upcmun Ney . UPCIalUI. UL, T,

, . Main Street
erator- DELJEN, Tnc. 239 West Lake Avenue, N.W. P.0. Box 68 Marion, VA 24354
— Manta,GA30314  Barranquitas, PRO0794  Tel: 276)783-2lor
ANACONDA o (d04) 194951 el (8T 85157 (76} Ja4585
: — fax(404) 1948426 Faxc(187) 8572260 Fax(276) 78IS
’ Pyt Capacity: 515 Capacity: 260 SPEELEA

IAI\
5 ) L IAUY Operator: MTC Operator: ResCare, Inc. Operator: ResCare, Inc.
rax (4u ) o 8283

Capacity: 236
Operator: USDA Fore ervice 19254 IInspitaIRuad

ANGELL — Edinburgh, IN 46173 Nemo, S 57759
Blodgett Road Tel: (812) 314-6000 Eax (662) £43-0650 Tel: (605) 578-371
Yachats, OR 97498 Fay: mu) £26.955/ Capaelty 300 Fax: (605) 513.||';7
io".o‘! s and-Associates, . UpemLut“US'DA‘FGFESTS’EI’VI’CE_

'|' I
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BROOKLYN

CENTENNIAL 7~
201 Bidgectest Drive JOB CORPS CENTER

! 0300
JOB CORPS CIVILIAN CONSERVATION
CENTER

Ka1h-Aven
D t

el :u 4000
Fax: (718) 623-9626
apacity: 210
Operator: Re

ax': 08) 442-4500
Capacity: 300
Operator: DOI, Burea N

000 Kemnava Drive ——————pLanpsatieet ————————HOORS
Charleston. WV 25311 ; h .

4401 Glynco Parkway
Brunswmk GA3|525

Capacity: 198 Far (901) 3968112

nppramr' USDA Forest Service f;m;m'rv 312

nr\nvafnv MINMI IHE
YpLrator. y o

ol (606) 886-1037 10
Fax: (606) 886-6048

apacity: 280
Operator:-D

Fax: (513) 651-1004
(apnritv‘ 225

Operator: MIC Uperator: Texas Educationat

Capacity: 17630

Foundation Operator: CSDC/DJ Joint Venture
“NNRYV —ctmR‘FI'EtD—
__ _DAYTON = EDISON _

5465 Point Clair Road 20 W.T700S. Antelope Drive 38196 P 500 Dty e
Tel mc\ 642-0499 rlnarﬁgjd UT 84016-0070 Dayton,

642-3098 Tel: (937) 268-6571 B Iel.( 4800
- : 10AM-AAY—LL FaX 937) 267 3822 ax: ': '
Lapac”y' LUU OUU) e ) f;m;\rltv 200 caDaﬁitV' 530
Operafor: MINACT, Tnc. Fax: (80T) 416- 4655 n..., - MTC Az e

Capacity: 1320 A

T OT e StatE oAt 9368 State Route 97 2407 Swope Parkway

0 Box VELAND P.0. Box 844 Kansas City, MO 64130

Sedro Woolley, WA 98284-8741 13471 Coit Road Callicoon NY 12723-0846 Tel- (816) 630-550]

Tel: (360) 854-3400 (Teveland, OH 441710 04Tk 007 CARD e (816)629-3882

Fax: (360) 854-2227 Tel: (216) 737-0100 Y o .- Capacity-495
pacity: DI fax: (643) 87-4762 Capacity: 495
e y. Operator: MINACT, inc:
A —E%'—QMMM
perazor: EXETER

CASS DENISON 162 Main Street
. =4 = LA~ 4

™ .|‘ ] tor R 028
072 57608 |-||_g|1w:|v 330 I )
P.0-Box 610 Tel: ('-lUI ) 268-6000
e 100 Tt jam g0 ara Denison, [A 51442 rax: (401) 274-04/1
667- Tel(970)487-357 . _419) Capacity: 200
LapaCIty 124 : Fax: (5‘0) 187-3823 Eax: (‘”2) 263-6944 Operator: Adams and Associate
Operator: USDA Forest Service Canaatv 200 apacity: 300 -

A ANRYV. A . fian pera Or T = A2iZiE
C PAG 7—Re€|*mﬁw" 7803 Dumgannon Road
8 asgow Road N DETROIT Coeburn VA 24230
(assadaga, NY 147189619 COLUMBIA BASIN 11801 Woodrow Wikson Stree ) 3053384 ¢
Tel: (716) 595-4200 . 6739 24th Street n e ) (276) 3955175

Fax: (116) 595-4396 M_ﬁ%'m% 276 385515 —
apacity: 270 ; : ef: 852-0 ax:A] 204
, W—m 365-879 apacl y: 22

s iy ZZZ 10 (apacity: 280 Operator: USDA Forest Service

/. Capacity=250 . &
Operator: DOT, Bureau of Reclamation Operator ATS!
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GARY

GUTHRIE

INLAND EMPIRE

FLINT/GENESEE

400 North .-lA

2800 Airport, Highway 21

3106 W llmvpm'rv

3 Kprry Street

M| 4850
5 s

ax: (810

—SanMarcos; TX 78666

el: =

hrie_ OK Iu
’

ax: (40 82-950

ax: (09)473-

Capacity: 330

Fax: (512) 396-6666

Capacity: 650

Capacity: 310

Ope .lﬁ

ey
y

_ Capacity: 1,900

Operator: Re

Hit,s — GERALD R FORD

4610 Eureka Drive

f

a a
I
T

OHall Street, SE——

13T job-Corps Road

{1780 Tibbets Road

P.0. Box 237

Medina, NY 14103

Manhattan, KS 66503-8488

Grand Rapids, MI49507

Harpers Ferry, WV 25425

Tel: (585) 798-7000

Tel: (785) 537-71202

Tel: (616) 243-6817

Fax:(585) 798-7046

% 'IQ[\ L7 0C17

Tel: (304) 724-3403

V)77
0

apacity:

Fax: (616) 243-4012

MALCT

r ’ . N
Capacity: 210

gy JLL
City 200

A. -
Uperator; cducation and

Operafor: MTC

n + : Ml
Uperator. TITNALT, T1c.

Uperator: DUI, Nafional Park dervice

Resources

GLENMONT

822 River Road

P.0. Box 993

A KON
Q1] Payna Cta Dyt
O a art v

J
] M Nno
J KSUTTY , U

W%&mﬁ#ﬂ%@mﬁm (%OT?BﬂZOI .
ax: W—WW

el (904) 360-8200

Fax: (860) 953-7216

Fax: (904) 632-5498

fax:

_Capacity: 200

Capacity: 300

J
901 Sout

. NC OS A
ampbell Avenue — GOLCONDA

Capacity: 340

_Operator: Adams and Associates, Inc.

AperatepEdeaﬁonManagemmLeﬁp—Opera{ep e

HZAW DO 1A U

NCOB

41-467 Hihimanu St.

984 Denton Valley Road

II\‘I
Rurat-Route I, Box 104k

Waimanalo, HI 96795

Bristol, TN 37620

Tucson, AZ 85719-6596

Golconda, IL 62938

Tel: (808)259-6010

Tel: (423) 878-402

. |552 Tel: (618) 285-6601
O) 628- Fax: (618) 285-5296 fax (898) 2531901 Fas: “B) 878-7034

Lapacuy 300

Capacity250

Capacity-224

Uperator: Res(are, Inc.

f‘—;Parp-u 730

0 USDAF o Uperator Pacific Education roundation Uperator USDA Forest dervice

HOMESTEAD

JOLIET

GRAFTON

12350 S W-285¢h Street |m| MillsRoad
T rAAD

D
(L1, uv AN
nourg, R 3us2

100 Pine Street

North Grafton 1534

nUIIIE)lEad I I: 33033 |0|Iet ”: 66433

lel-(0U0) /60-Z11

lel (OU5) L57-40UU

lel-(ol>) 1Z1-1671

|
Fax: (606) 768-3080

Fax: (305) 257-3920

Fax: (815) 727-1052

apacity: 168

Operator: USDA Fore

(apacity: 496

(apacity: 280

AY D ) N

GREAT ONYX

600 Valley Street

2E Olia Ridg Oitd

HUMPHREY

adsden, AL 3590

(g_ Paul, MN 55108

PARFA ALY |\|usc n |180 ” I S | g D Bg |8222
’ .

/ 4 0040
U =7V U

Tel: (270) 285-4514
Fax: (270) 286-1120

Capacity-286

('apari'ry' 214

l I '\
Fax: \oa o4

Uperator: Adams and Associates, Inc. 0 - DOl Nati

Capacify: 190

Operator: (SDC

T i 4 :.
—WW—NDWDENGEGUEH ORT

th dtreet

Gulfport, MS 39501

r [ 1 SRR
Lareer UEVEIUPIIIEII[ CEnter

ol: (Satellite of Atterbury JCC) 7]
) , 22) E. Ohio Street, Suite 300

Cap'acity: 350

DI 07D 114
Id)\ \LL ) OUJ=TTRL
LY.V

Indianapolis, IN 46204

Operator; Adams

and Associates, Inc

Capacity: 280

Tel: (317) 524-6788

Operator: Temporarily closed

L l‘)l'l\ £IA

10

] 709
rdA. \Jll} JL5-0170
An

Capacity: 100

Operator: Adams and Associates, Inc.
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KICKING HORSE LOS ANGELES NEW HAVEN OUACHITA
7000 Mollman Pass Trail 1106 South Bmadwav 45% Win'rorgrpon Avenue 570 Job (nrps Road

D

0S-AR :. eS; A '.. IEW Ia'eLEI 965|5 I"e,avﬂl"; 968
ef: 48-0 — Tl 203397315 Tel-{501) 7672107
ax: 41-5309 ax: B ax: -
Capacity: 735 Capacity: 200 Capacity: 224

Operator: YWCA o

A AA
cl. {(7V0) 0495~ U
oUU 4-51\

Fax: (406) 644-1343

ND als AR D a DA vtn
1 4 e 3

OHNSON 8825 Airtime Drive Opportunity fraiming)
3170 Wayah Road New Orleans, LA 70118 Montgomery Park
KITTRELL Franklin, NC28734 Tel: (504) 484-3501 2701 N.W. Vaughn Street, Ste. 151

096 U.S. Hichway. # 1 South el: (828 4-4446

D_0-Bg 0 . {070 A0_722Q
~U D0 0 ak—{0Z0 07-1330

04) 484-3598 Portland, OR 97210

Tk (S3) 4T3

Canacity: )L
capacity. 727>

Tel (252) 438-6161 Operafor: USDA Forest Service Sateffite of Springdate JCC

Fax: (252) 492-9630 NORTH TEXAS Capacity: 60
Capacity: 350 MIAMI i 1701 N Church Street Operator: MTC
Ope or-M N\ 0 ap Mclinne 069
"- .. : ! F d - LLWy..wa T T A
[701 TsTand Street Fax: (305) 626-7857 Capaaty 650 3540 Jouth Redzie Avenue
P.0. Box 1819 (apacity: 300 Operator: Horizons Youth Services Chicago, IL 60623
aredo TX 78044-1819 Operator: ResCare. Inc. TeI' (173) 890-3100
Fax(956) 1271937 MINGO molsrrrscﬁm—rrbre—eapaﬁﬂ%ﬂ—
Capacity: 250 4753 State Highway T Vergennes, V1 0549I Operator: MTC
Operator: (SD Puxico, MO 63960 Tel: (802) 877-2922
Tel: (573)-222-3537 Tel: (800)-869-290! PENQBSCOT
] RC —Fa%éBHH%SS—Fa#(SOQHﬂ 0394 —— 1375 Union Street
‘ ' L : LapaCIIY qu Lap . " : o lt\"l ﬂ 1!\[\
Little Rock, AR /2206 Uperator: USDA Forest Service Uperator: ResCare, Inc. Tet:(207) 990-3000
Tel: (501) 376-4600 rax: (20/) 7a2-7677
ax: (501) 376-6 PP Capacity: 346

()ppramr' (SDC

: : Crystal Springs, MS 39059 el (828)497-54 : ADELF
LONG BEACH Tel: (601) 892-3348 Fax: (818) 497-8079 4601 Harket Street -
- 1903 Santa Fe Avenue Fax: (601) 892-3719 (apacity: 210 Phlladelphla PA 19139

0 1777 0 4 PDFELHFN—}
. U 0J-ITTT UPtIdLUI. ULLJLN, T, :
ax (562)983-0053— OLD DOMINION ax- 47-9
Capacity: 300

~ MONTGOMERY 1073 Father Judge Road Capacity:355
Operator: Chugach McKinley, Inc. 1145 Air Base Boulevard ~ Monroe, VA 24574 Operator: MTC
Mnntggme_ry’ AL 36108 Tel: (434) 929-408]

PHOEN

36 Montana Road

Capaaity: 522 Operator: Res(are, Inc. X, AL 85004
leestone ME 04750 ____ QOperator: DESI, Inc. Iel (OUZ) £58-5911
07)328-4 L ONEONTA Fax: (602) 340-1965
- (20 9 4219 MUHLENBERG 21 Homer-Folks A‘v’% e Capacity: 415
apacity: 380 . Operator: Res(a

Uperator: Training and Development™— Greenville, KT 42545 lel: (OUI) 455-1111

Corp. 1 Tel: (270) 338-5460 x515 Fax: (607) 431-1518
Fax: (210) 338-3615 Capacity: 370
4Capamyu405—0peratepc

¢ o
UPEldlUl I'IUIILUII) lUut ICTVILEY
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PINE KNOT

ROSWELL

SIERRA NEVADA

TRAPPER CREEK

ULS. Highway 27

57 G Street 5005 Echo Avenue

5139 West Fork Road

4 ‘ Imswe”) ‘ |88232

el (600 4- 0

Tel: (505) 347-5414 ax:

~ PO.BoxS970  Reno,NV89506-1225  Darby, MT 59829

ax: (406) 821-3290

Fax: (505) 347-2243 Capacity: 570

Capacity: 224

Fax: (§06) 354-2170
apa WL
Onerator: USDA Fore

_ (apacity: 225 Operator: M

Support Services,

Operator: USDA Fore

LLLS

|WW

» AND
J - i J

655 H-Avenue, Buifding 44

I771 Andrews Avenue

Treasure Island Station

Chadron, NE 69337

3100 Meadowview Road Bronx, NY 10453

San Francisco, CA 94130-5027

Tel: (308) 432-3316

Sacramento, CA 95832-1498 Tel: (718) 731-7700 or

Tel: (415) 277-2411

dpd

. ;”8) 4;! 4|45 :I:el. (()lé) 204_0770 {710\
=\ 5 I7TUTTU \llu)

7
|
T

I:-.v MIE\ INC_1774
LENAY

016) 394-0 8

an. \'I'I.l) TVJ

apacity: 60

Operator: USDA Forest Service

Capacity: 477 Lapaaty: 175

Uperator: Res(are, Inc.

Operator: CSDC Operator: ResCare, Inc.

PITTSBURGH

SAPI DIEGO SPRINGDAl:E

7|7'§ Hwhland Drive

A 04

—1325trisAventre tstoric Cotumbia R

WWH@W s

ax:

Tel: (619) 429-8500 Troutdale, OR 97060

Fax: (580) 246-8111

~ (Capacity: 850

Fax: {6I9\ 429-4909 Tel: (503) 495-2245

Capacity: 180

POTOMA

DCVillage Lane SWo———

~ Fax:(503) 6952254 Operator: DOI, Bureau of Re

Coo i ITT
Capacity: 13

CCRL
GPEI aEOI . WOUL

L CA

Operator: MTC

TULOA

[133°N. Lewis Avenue

Washington, Ul. 10032

3485 East Hills Drive ST. LOUIS

Tulsa, OK 74110

el: (20 =000 or

ax: (
A0N

4333 Goodfellow Boulevard

Tel: (918) 585-9111 or

(0 () Tel: (408) 254- 5627 StLouis; MO-63120 (ggg) 616 U
M‘“ﬁ—mrﬁmj—ﬁﬁm—mf}hﬁﬁ%ﬂﬁﬁ—hrﬁwﬁﬁﬂ—

Capa(iq. FoU

Capacity: 440 Fax: (314) 383-5717

Capacity: 300

Operator: Eagle Group Internationaf, tnc:

Operator: CSDC Capacity: 604

Operator: ResCare, Inc.

ﬂp'pmmr' MINACT, Inc

TURNER

QUENTIN N.

SCHENCK
98 Schenck Drive

2[00 bald Hill'Koad

ol |

N
'mr
l-uuany, GADOTTUS

Pisgah Forest, NC28768

Tel: (828) 862-6100 P.0. Box 1066

Tel(229) 883-850

Fax: (828) 877-3028

8
Fax: (229) 434-0

Fax (70|) 838 9979

Tahlequah, OK 74465
'!' .

Capacity: 224
pachy-Z££4

Capacity: 250

esotirces

SHREVEPORT Operator: Cherokee Nation

2815 Lillian Street

WEBER BASIN

Shr

7400 South Cornia Drive

Tel (797\' 8902030

300-4749

apacity: 55 el: (505) 834-

. {an
ax. (oV

Ldpamy 335

Operator: MINACT, Inc. Fax: (503) 834-2333

Capacity: 124

Uperator: Res(are, Inc.

Qperator: DOI, Bureau of Reclamation

RED ROCK

faparity' 234

Route 487 North

Tel: (978) 184-2600 37573 01d Highway #30 Chicopee, MA 01022

0) 477-0200

: 78\ 184-2721 Astoria, OR 97103-7000

Tel: (4I3) 593 5731 or

upmatm Hummmht—mhﬁﬂﬁﬁmiﬁ—pﬂ—%m_

Fax: (570) 471-3046

Capacity- 500

Operator: MTC

\.apaﬂfy‘%{)i S

~Operator: Mt ———————
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WHITNEY M. YOUNG JR.

8460 Shelbyville Road

i S 4006

a)£: | - 60

apacity: 400

Operator: Horizons Youth Servi
a4 “V-'AYA'IA

Wilmington, DE 1980

Tel: (302) 575-1710 or
| 0-2561 0

.' i' i
apacity: 150

Operator: MTC

-1900 or

301) 497-3943
AX° ' AQ l
pacity:=—300

WOOD DCK

0900 OId Co Road

oodstock, MD2H63—
4HH-696-

ax: (410)461-579

apacity: 5{

Operato “1




Arecibo ° Garrochales, PR

Barranquitas ¢ Barranquitas, PR

Cassadaga °* Cassadaga, NY
Delaware Valley ¢ Callicoon, NY
Edison ¢ Edison, NJ

Exeter ° Exeter, Rl

Glenmont * Glenmont, NY
Grafton * North Grafton, MA
Hartford * Hartford, CT
Iroquois * Medina, NY

O NOoUBT A WN -

A}

)

Loring ¢ Limestone, ME

N

Manchester (Future Center)

* Manchester, NH
New Haven °* New Haven, CT
Northlands * Vergennes, VT
Oneonta °* Oneonta, NY
Penobscot * Bangor, ME

Ramey ¢ Aguadilla, PR

Shriver * Devens, MA

South Bronx/Brooklyn * Bronx, NY
Westover * Chicopee, MA
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©C VO NO VT WN —

Blue Ridge ¢ Marion, VA

Carl D. Perkins * Prestonsburg, KY
Charleston ° Charleston, WV

Earle C. Clements * Morganfield, KY
Flatwoods °* Coeburn, VA
Frenchburg °* Mariba, KY

Great Onyx * Mammoth Cave, KY
Harpers Ferry * Harpers Ferry, WV
Keystone °* Drums, PA

Muhlenberg °* Greenville, KY

Old Dominion * Monroe, VA
Philadelphia ¢ Philadelphia, PA

Pine Knot ¢ Pine Knot, KY
Pittsburgh ¢ Pittsburgh, PA
Potomac °* Washington, DC

Red Rock °* Lopez, PA

Whitney M. Young ¢ Simpsonville, KY
Wilmington ¢ Wilmington, DE
Woodland °* Laurel, MD

Woodstock * Woodstock, MD
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ATLANTA REGION JOB CORPS CENTERS

17
I

Atlanta ¢ Atlanta, GA Kittrell * Kittrell, NC

Bamberg ¢ Bamberg, SC Lyndon B. Johnson ¢ Franklin, NC
Batesville * Batesville, MS Miami ¢ Miami Gardens, FL
Brunswick ¢ Brunswick, GA Mississippi * Crystal Springs, MS
Dr. Benjamin L. Hooks * Memphis, TN Montgomery °* Montgomery, AL
Gadsden °* Gadsden, AL Oconaluftee * Cherokee, NC
Gainesville * Gainesville, FL Pinellas County (Future Center)
Gulfport ¢ Gulfport, MS * St. Petersburg, FL
Homestead * Homestead, FL Schenck ¢ Pisgah Forest, NC
10 Jacksonville ¢ Jacksonville, FL Turner ¢ Albany, GA

Il Jacobs Creek ¢ Bristol, TN

O NOoOUBT A WN -

O
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Atterbury/IndyPendence ¢ Edinburgh, IN 12 Golconda * Golconda, IL
Blackwell * Laona, WI 13 Hubert H. Humphrey ¢ St. Paul, MN
Cincinnati * Cincinnati, OH 14 Joliet * Joliet, IL

Cleveland °* Cleveland, OH I5 Milwaukee (Future Center)
Dayton °* Dayton, OH * Milwaukee, WI

Denison ¢ Denison, IA 16 Mingo °* Puxico, MO

Detroit * Detroit, Ml 17 Ottumwa (Future Center)
Excelsior Springs ¢ Excelsior Springs, MO * Ottumwa, IA

Flint/Genesee ¢ Flint, Ml 18 Paul Simon Chicago ¢ Chicago, IL
Flint Hills * Manhattan, KS 19 Pine Ridge ¢ Chadron, NE
Gerald R. Ford * Grand Rapids, Ml 20 St. Louis ° St. Louis, MO

- O VOO NOUVTL A WN —




Al

oNOOUV A WN —

N NN NN = = o e e oo oo e e -
A WIN=-—OVONOOUVAWDN=OOO

Albuquerque °* Albuquerque, NM
Anaconda °* Anaconda, MT
Boxelder * Nemo, SD
Carville * Carville, LA
Cass * Ozark, AR
Clearfield ¢ Clearfield, UT
Collbran °* Collbran, CO
David L. Carrasco °* El Paso, TX
Gary °* San Marcos, TX
Guthrie * Guthrie, OK
Kicking Horse ¢ Ronan, MT
Laredo ¢ Laredo, TX
Little Rock ° Little Rock, AR
New Orleans * New Orleans, LA
North Texas * McKinney, TX
Ouachita * Royal, AR
Quentin N. Burdick * Minot, ND
Roswell * Roswell, NM
Shreveport ¢ Shreveport, LA
Talking Leaves * Tahlequah, OK
Trapper Creek ¢ Darby, MT
Treasure Lake ° Indiahoma, OK
Tulsa ° Tulsa, OK
Weber Basin * Ogden, UT
Wind River (Future Center)

¢ Riverton, WY
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Alaska °* Palmer, AK

Angell ¢ Yachats, OR

Cascades °* Sedro Woolley, WA
Centennial * Nampa, ID

Columbia Basin * Moses Lake, WA
Curlew ¢ Curlew, WA

Fort Simcoe °* White Swan, WA
Fred G. Acosta * Tucson, AZ
Hawaii/Maui * Waimanalo, HI
Inland Empire ¢ San Bernardino, CA
Long Beach °* Long Beach, CA

Los Angeles * Los Angeles, CA
Phoenix °* Phoenix, AZ
Sacramento °* Sacramento, CA
San Diego °* Imperial Beach, CA
San Jose °* San Jose, CA

Sierra Nevada °* Reno, NV
Springdale/PIVOT ¢ Troutdale, OR
Timber Lake °* Estacada, OR
Tongue Point * Astoria, OR
Treasure Island ¢ San Francisco, CA
Wolf Creek ¢ Glide, OR
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N R OPERATORS Lherokee Nation of Oklahoma
s Adams and Associates, Inc. Ct

AL it 1
CTAIUUIY LT

Annlied
S, C

» Dynamic Educational ems, Inc. (DESI
* Eagle Group, International

I[mﬁsgﬂhe_ﬂathgad_uatmni Horizons Youth Services
® L)|:L-J|:N InC. s fnnovations L;roup Inc.

£\

hd L}ylldllllb I:ULILdlIUIIdI DyblElllb IIIL, (= d IIIDIQIILD \JIUu|J
ﬂg%GFGHﬁ—FmeFﬂaﬂeﬂali Jackson Pierce P

* Education and Training Resources (ETR) * MCcNeil Technologies, Tnc.
* Horizons Youti Services *VHINACT, Inc:

e ResCare, Inc
» Texas Educational Foundation (TEF)
EKEHWWWWW
g and Development Corporation (TDC) = YWCA of LosAngeles

AREER TRAN
ates Department of Interior OPERATORS
s Bureau of Reclamation ~ +*Adamsand Associates, fnc.
I\Ia WWE—‘HWEE%* -=
Carporation (CSDC)
H AND ADMISSIONS (OA) ____ °* CHPInternational, Inc.

~ sCherokee Nation of Oklahoma

NHO N NHO a a N
g U ou v

e Cornerstone

) ii * DEL-JEN, Inc.

» Applied Technology bywm)—DynamWEduca‘rmnalﬁystemrmchESI
areer Developme vices(CDS) —« Education Management Corporation (EMC
areer-Systems Development —— < Education-and Training Resources (ETR)—

Corporation (CSDC)  Horizons Youth Services -

e CHP International, Inc. * Insights Group
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* Management and Training Corporation (MTC) 1AC e Industry Advisory Councll

sMcNeit-Technotogies, inc: — T = information Technotogy

e Odle Management Group (OMG — JTPA < Job Training Partnership Act

* ResCare, In ~ LMI  elabor Market Information
* Texas Educational Foundation (TEF) CPN * Licensed Practical NUrse
aining-and Devetopment-Corporation (TDC)—NATEF ~National Automotive Technicians——
MNCA of Los Anaele ducation-Foundation
N M o National Institute for Meta

DSSARY OF ACRONYM Skills, Tnc.
AC s Advanced Career Traimino @JA < Outreach and Admissio
CDC Child DevelopmentCenter ——— Administration
DP  Career Development Period OWCP e« Office of Workers’ Compensation
CDSS « Career Development Services System Programs
A omprehensive Emptoymentand —PAG < Program Assessment Guide —
CIC e Center Industry Council —_ Contracting
CNA e« Certified Nursing Assistant PCDP e« Personal Career Development Plan
CPP  Career Preparation Period Pre-1ST « Pre-Integrated Systems Training
RA onstruction, Rehabilitation-and—PY 2006+ Program-Year 2006
Acquisition RO Regional Office
« Caree z andards RN  Registered Nurse
(SE * Career Transition Period SGA "« Student Government Association
~ Career-Fransition-Service HAR afety, Healthand Return-to- -~ -
—— ; :F | - I EI .II :F - - E I - = . /o
O ° S |)epa[tment gf] abg[ SH“M]S ° Safety ang-Health-Inform
- * English Language Learner Management System
AR  Federal Acquisition Regulations SST * Social SKills Training

eciNe ‘ii‘i"’ utors, Achievemen
afetvandHealth——— _Retention-and-Sucee

EGIPC e Federation of Government TABE e Test of Adult Basic Education

Information Processing Councils TAR e Training Achievement Record
VIS < Financial Management System— WBL < Work-Based Learning

Results Act
HSD » High School Diploma
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